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To the Residents of the Village

On behal f of the men and women .\ e Police De
my pleasure to present G@O01WwWi A Depart ment

ReporThis report summari zes cr i m¢ ical dat a,

to the community, and personnel r the past

The Roselle Police Department e decrease in
crimes and in our Part (| of fen 1 experi el
decrease, going from 208 to 188 | or |l ess

experienced a 12 percent decr eac m 695 to 61
our pledge to keep Roselle a saf

As part of our commi t ment for continuous i mprovement W €
training and the devel opment of our personnel . |In 20él7,
sworn officers, or on average 97 hours of training per
devel opment so that we are providing the best service fo
We continue odbrmasefif ot s cinggaes we work together with o
neighborhood problems. We are pleased with our Volunteel
volunteer ti me. The Rosell e Police Department is fortunse
to the community. Our Expl orer program has also been |
conducting training. I n addition, our highly successful
the program and coordinated the training for 19 students
During 2017, the Police Department saw sever al personne
May after 27 years of dedicated service to our communi:t
of ficers Aamdet lcoemenumatt service officers in 2017.

I wish to thank Mayor Andrew Maglio, the R®Deélll doVill ag:
their support and confidence in our department. I woul d
Police Department who continue to work hard and strive

residents.

We | ook forward to the challenges in 2018 and we appreci

Respectfully,
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Respect
the community, ea¢h ot and ol
|l ntegrity
and our actions wil/l refl ect trict
Accountability
wi |1 answer for o#@r actions and i
Mor al Cour adge
are steadfast in the face of et hi
of our values i s
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Futime Employees: 32 Sworn Officers and
Patit me Empl oyees: 1 Sworn Offficer and 4



Per so

87 %
Contr
9 %

I n#f eamd : .
Transferls 1% Commodjties

3%
Capita Ot her
ExpenditureexspeOn’ es 0%

Expenditure Amount
Personnel $ 5,884,830
Contractual $ 630, 390
Commodities $ 199,210
Ot her Expenses$ 3,00
Capital Expendditures 6, 42
I nfemd Transf &r s 94,389
TOTAL $ 6,818, 2414
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2529 eaAdministrative Ass 1988t Cb5i9year <Of fi cer James Nu 20018
Sergeant Wil ber Se 19839 Of ficer Jennifer 2008 on
Deputy Chief Roman 198%hal Of ficer Christop 20085Schw!
Sergeant David Hou 1989 Of ficer Robert S 200i8
CSO Susan Smigiel 1989 Chief Steven Her 2011

20§24 e Of ficer Joel Fortu 1994 lidyearsOf ficer Ryan For 2013
Of ficer David Cott 1994 Of ficer Angela G 2013Ki
Of ficer Douglas Od 19914
Of ficer Patrick St 1995 Pattme Michael Kgg®r
Sergeant Timothy C 1996 Records Assistan 2013chell
Of ficer Robert Lie 1997 Of ficer Kyle Sta 2013
Detective Sergeant 199%7wn K Pattme CSO Zachaleygeschon
Of ficer Roberto Ba 1997 Of ficer Khaled Dgy4

151%YeaRecords Assistant 19981 Se Records Assistan 201 hry!

10-14 yofficer Wade Hartm2003 Officer Patrick 201pka
Of ficer Rachel Bat 2003 Pattme CSO Seth 2016 n
Of ficer Matthew Sc 200is Patitme CSO Jorge 20L6zal e:
Of ficer Diana Cant 2005 Of ficer Gabriel 2017 ndo
Detective Robert G 2006 Patitme James Eva 2017 st a
Of ficer Andrew Bra 2006 Pattme Gabriella 2017
Police Services Ma 2007 Ro Patitme Victor Le 2017

Oof ficer EII Pere 2017

Employee Years of Service Dz

15-19 Years

1-4 Years 5-9 Years 10-14 Years 20-24 Years
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Police Officer Agt

21-29 30-39 40-49 50+

Police Officer Education Leve

14,
121
101

O N B~ O

High School  Associate Bachelor Master Doctorate
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2017 P O

I am very pleased to announce that the Roselle Police
for 2017 is Officer Patrick Stopka. Sergeant Roberto

nomi nated Officer Stopka. In their memoranda, they ci
those included wor k as &Ganshifffti,celbeiomg Semregeamtt Bar shbki

| eader s, hi s wesrekatast exhaohici @ansafaedy for his work with
Police Association (RPA) and the Roselle Police Assoc
the RPA and the RPAF, Officer Stopka conducts fundrai.
as Make a Wish, 100 Club of DuPage, and Stepping Ston
Oof ficer Stopka was appointed a police officer with t

December of 1995, He paervéedot hiec ere,p aarntdmeé mt 2893 a he wor
I nvestigations as a detective for seven years. Of ficer S
to Serge@nshBéatreto Of ficer Patrick
Sergeant Barreto and CSO Smigiel i denAtniifty amandy part & @4 s
field activities, his willingness to make traffic st
experience in Investigations, -OpftoecaBStepkadwbffecsn
assistance to other officer s ahpencanlelesd e@f. fiig eaderr gSetaonptk ak
of ficer when it comes to investigations.

Of ficets Middkangness goes mtadha yf uwotrhke;r hteh adne djiucsatt etsi smu

time to working on programs assisting others. He hol d
for charities |Iike 100 Club of DuPage, Stepping Stone:
the RBogklte Shopewenth, AwhCam provides gifts for chil
fortunate and strengthens the bond between these fami]
grew from just a few children and a handf ul of of fi c
departments and their families to this event, needing
had a venue | arge enough to provide lunch for the <chi
|l arger and | arger, touching more and more children an
the police.

After a | engthy discussion, the Awards Committee reco
of ficer of the Year for 2017, and | am proud to concul
Of ficer James Nudera and Officer Kyle Stanish wildl r
Department for their excellent work and service to thi

By order of:
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