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Steve Herron 
Chief of Police 

 To the Residents of the Village of Roselle: 

On behalf of the men and women of the Roselle Police Department, it is 

my pleasure to present you with the Police Departmentôs 2017 Annual 

Report. This report summarizes crime and statistical data, police programs 

to the community, and personnel highlights for the past year.  

The Roselle Police Department experienced a decrease in both our Part 1 

crimes and in our Part II offenses. The Part 1 experienced a 10 percent 

decrease, going from 208 to 188. Our Part II or less serious offenses 

experienced a 12 percent decrease, going from 695 to 611. We continue 

our pledge to keep Roselle a safe community. 

As part of our commitment for continuous improvement we have placed an emphasis on Police Department 

training and the development of our personnel. In 2017, there were a total of 2,923 training hours logged for our 

sworn officers, or on average 97 hours of training per officer. Training is an important part of organizational 

development so that we are providing the best service for our residents.  

We continue our efforts in geo-based policing as we work together with our residents to identify and solve 

neighborhood problems. We are pleased with our Volunteers in Police Services as they provided 1,267 hours of 

volunteer time. The Roselle Police Department is fortunate to have these volunteers and the service they provide 

to the community. Our Explorer program has also been hard at work assisting at community events and 

conducting training. In addition, our highly successful Citizen Police Academy Program supervised by oversaw 

the program and coordinated the training for 19 students who graduated from our program.  

During 2017, the Police Department saw several personnel change as well. Sergeant Dave Hourigan retired in 

May after 27 years of dedicated service to our community. The Police Department also hired two new police 

officers and three part-time community service officers in 2017.  

I wish to thank Mayor Andrew Maglio, the Roselle Village Board, and Village Administrator Jeffrey OôDell for 

their support and confidence in our department. I would also like to thank the men and women of the Roselle 

Police Department who continue to work hard and strive to provide the very best possible service to all of our 

residents.  

We look forward to the challenges in 2018 and we appreciate the continued support of the community. 

Respectfully, 
 
 
   
 
Steve Herron 
Chief of Police 
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Department Values 
As members of the Roselle Police Department we practice: 

 

 

 

 

 

 

 

 

 

 

 

The sum of our values is honor. 

 

T 
he mission of the Roselle Police Department is to work in partnership with the 
community, to protect human life, safeguard property, respect and preserve the 

rights of all individuals equally, and endeavor to enhance the quality of life for all 

the citizens of the Village of Roselle. 

 

Dedication 
to the community, this department, and each other; 

 

Respect 
for the community, each other, and ourselves; 

 

Integrity 
and our actions will reflect strict honesty; 

 

Accountability 
and will answer for our actions and inactions; 

 

Moral Courage 
and are steadfast in the face of ethical challenges. 
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Full-time Employees: 32 Sworn Officers and 8 Civilian Employees 

Part-time Employees: 1 Sworn Officer and 4 Civilian Employees 
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Expenditure  Amount  

Personnel  $                 5,884,830 

Contractual  $                    630,390 

Commodities  $                    199,210  

Other Expenses  $                        3,000  

Capital Expenditures  $                        6,425 

Inter-fund Transfers  $                      94,389 

TOTAL  $                 6,818,244 

Personnel 

87% 

Contractual 

9% 

Commodities 

3% 

Other 

Expenses 0% 

Capital 

Expenditures 0% 

Inter-fund 

Transfers 1% 
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25 ï 29 years Administrative Assistant Carol Shoemaker 1988 

  Sergeant Wilber Seelye 1989 

  Deputy Chief Roman Tarchala 1989 

  Sergeant David Hourigan 1989 

  CSO Susan Smigiel 1989 

 20 ï 24 years Officer Joel Fortuna 1994 

  Officer David Cotton 1994 

  Officer Douglas Oden 1994 

 Officer Patrick Stopka 1995 

  Sergeant Timothy Cook 1996 

  Officer Robert Liebich 1997 

 Detective Sergeant Shawn Kooistra 1997 

 Officer Roberto Barreto 1997 

15 ï 19 years Records Assistant Ellen Sebby 1998 

10 -- 14 years Officer Wade Hartman 2003 

  Officer Rachel Bata 2003 

 Officer Matthew Schmidt 2005 

 Officer Diana Cantu 2005 

 Detective Robert Gates 2006 

 Officer Andrew Brandt 2006 

 Police Services Manager Robert Legg 2007 

 5 ï 9 years Officer James Nudera 2008 

 Officer Jennifer Cotton 2008 

 Officer Christopher Schwytzer 2008 

 Officer Robert Sarra 2008 

 Chief Steven Herron 2011 

1 ï 4 years          Officer Ryan Forrest 2013 

 Officer Angela Genetski 2013 

 Part-time Michael Krueger 2013 

 Records Assistant Michelle Edson 2013 

 Officer Kyle Stanish 2013 

 Part-time CSO Zachary Schon 2014 

 Officer Khaled Dalal 2014 

 Records Assistant Kathryn Karnatz 2015 

 Officer Patrick Grempka 2015 

 Part-time CSO Seth Berlin 2016 

 Part-time CSO Jorge Gonzalez 2016 

 Officer Gabriel Caliendo 2017 

 Part-time James Evangelista 2017 

 Part-time Gabriella Neri 2017 

 Part-time Victor Lechuga 2017 

 Officer Eli Perez 2017 
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I am very pleased to announce that the Roselle Police Department Officer of the Year 

for 2017 is Officer Patrick Stopka. Sergeant Roberto Barreto and CSO Susan Smigiel 

nominated Officer Stopka. In their memoranda, they cited several reasons and some of 

those included work as an officer on Sergeant Barretoôs shift, being one of the shift 

leaders, his work as a child safety-seat technician, and for his work with the Roselle 

Police Association (RPA) and the Roselle Police Association Foundation (RPAF). With 

the RPA and the RPAF, Officer Stopka conducts fundraising for such organizations such 

as Make a Wish, 100 Club of DuPage, and Stepping Stones to name a few.  

Officer Stopka was appointed a police officer with the Roselle Police Department in 

December of 1995. He served the department as a patrol officer, and in 2003, he worked in 

Investigations as a detective for seven years. Officer Stopka now serves the Village assigned 

to Sergeant Barretoôs shift.  

Sergeant Barreto and CSO Smigiel identify many areas where Officer Stopka excels: self-initiated patrols and 

field activities, his willingness to make traffic stops, and when warranted, he makes arrests. Due to his 

experience in Investigations, Officer Stopka will conduct his own follow-up to calls and offers direction and 

assistance to other officers when needed.  Sergeant Barreto in his write-up calls Officer Stopka his ñgo-toò 

officer when it comes to investigations.   

Officer Stopkaôs willingness goes much further than just his day-to-day work; he dedicates much of his off 

time to working on programs assisting others. He holds golf outings and skeet shooting events to raise money 

for charities like 100 Club of DuPage, Stepping Stones, or for Make a Wish. Officer Stopka also puts together 

the Roselle Police Shop with A Cop event, which provides gifts for children and families who are less 

fortunate and strengthens the bond between these families and the police. During the past few years, this event 

grew from just a few children and a handful of officers, to now adding the Itasca and Hanover Park police 

departments and their families to this event, needing us to utilize the new Roselle Park District building so we 

had a venue large enough to provide lunch for the children. Every year Officer Stopka has made these events 

larger and larger, touching more and more children and families who are in need of positive interaction with 

the police.  

After a lengthy discussion, the Awards Committee recommends that Officer Patrick Stopka be the Lions Club 

Officer of the Year for 2017, and I am proud to concur with their choice.  

Officer James Nudera and Officer Kyle Stanish will receive Honorable Mention citations from the Police 

Department for their excellent work and service to the community and the Roselle Police Department. 

By order of: 
 
 
 
_____________________________ 
Steve Herron 
Chief of Police 

2017 P  O    Y 

Officer Patrick Stopka 


